ABOUT US
VISION
To be recognized as the predominant strategic solutions assimilator
within the security industry.
MISSION
To go beyond our customers expectations with ground-breaking and
dependable security systems that provides a practical, cost effective
and smart solution to the enforcement industry.
OBJECTIVES
Our management objective caters to the following groups:
- CUSTOMERS Many companies say that customer service is their number
one priority, but we truly mean it. Your imminent and forthcoming
needs are the basis for all we do. The choices of products and
services that we offer are geared entirely towards the needs of our
clients. Technical United's entire structure is founded by this
principle and devotes all of its resources to achieve 100% customer
satisfaction.
- SHAREHOLDERS Our goal is to maximize the investments of our
shareholders by continuously evolving and developing innovative
products.
- PARTNERS We work collaboratively with our partners to ensure that
their objectives fall in line with the expectations of our clients and
shareholders. Hence, we pay special attention to the role that our
partners play in delivering value. Utilizing an outsourcing business
model, TU keeps our core business where it belongs; in our hands.
- COMMUNITY As we grow, our company chooses high quality people to
work with right within our own community. Through job offerings and
specialized training, we hope to bring additional value to the
communities as we continue to expand our worldwide presence.
THE WORLD It is our commitment to preserve the environment and

handle our work as safely as possible in our country and in the
communities for which we operate. This is not a responsibility we take
lightly, therefore we feel privileged to pass on our knowledge of new
technologies and resources to the people.
TRUST IS SOMETHING THAT IS EARNED. OUR INTENTION IS TO WIN YOURS, NO
MATTER WHICH CATEGORY YOU MAY FIT INTO.
Trust is something that is earned. Our intention is to win yours, no
matter which category you may fit into.

